
Tobacco and 
smoking-cessation efforts

Smoking cessation programs that 

help smokers with nicotine reliance 

and improve general health can be 

paid for with HSA and FSA funds; 

nicotine patches and gum can also 

be paid with pre-tax dollars.

Sunscreen / sunburn creams and ointments
Sunscreen is essential in providing skin protection 

against harmful UV rays. Sunscreens with at least 

SPF 15 and broad-spectrum protection are qualified 

medical expenses. Sunburn creams and ointments 

to treat burned skin are covered without a 

prescription per the CARES Act. 

6 expenses to capitalize on your HSA and FSA funds

23andMe genetic  
health test kits
23andMe, the at-home 

genetic test that provides 

users health-related insights, 

is FSA and HSA eligible. 

Other genetic tests that 

focus on ancestry rather 

than medical insights are not 

eligible without a LMN. 

Protective sports gear
Protective equipment used 

during sports activities to lower 

the risk of injuries, like a mouth 

guard, is covered. Menstrual hygiene products
In 2020, the Coronavirus Aid, Relief and 

Economic Security Act (CARES Act) 

established that menstrual hygiene 

products are qualified expenses. This 

includes tampons, pads and other products. 

Service animals 

If health insurance doesn’t 

cover the initial cost of 

purchasing a service animal or 

ensuing costs like vet visits, 

grooming, training, and task-

related items like a reflective 

vest, HSA or FSA funds can be 

used pending a letter of medical 

necessity (LMN).

If your employees aren’t capitalizing on their HSA or FSA 

funds, they are leaving money on the table. Education is 

key to benefit utilization. 

Flexible spending accounts (FSAs) and health savings accounts (HSAs) are attractive, tax-advantageous accounts employees can use to pay for 

certain medical expenses. Employers benefit, too, because the pre-tax savings aren’t subject to employer-paid federal payroll taxes. 

FSAs can have a use-it-or-lose-it annual fund forfeiture deadline, while unused HSA funds can rollover from year to year (participants must be 

enrolled in a high deductible health plan). If you offer an FSA and/or HSA that is underutilized, your employees are leaving money on the table, 

and your business is losing tax benefits. To increase utilization, educate your employees on these lesser-known eligible expenses. 

Want to learn more about HSAs? 

Click here to watch our brief overview. 

https://2073866.fs1.hubspotusercontent-na1.net/hubfs/2073866/2023/HSA%20for%20June%20HR%20Mattes.mp4

